RESUME FORM

NOMINEE FOR:  Provincial President 
1.
NAME:  Dianne Leclair

2.
Local #  009   Region #  4 

 
            3.        RESUME

ONA has a proud history of being the best nurses' union across Canada and needs to continue that legacy long into the future.  Just like the swiftly changing face of healthcare, ONA needs to be responsive and dynamic to our members' needs.  We need new ideas, strategies and new approaches to adapt to these new challenges. 

The strength of ONA is in the effectiveness of the team.  That team includes you the member, the strong leaders, a committed staff and a knowledgeable Board of Directors, whose single voice cannot be ignored. 

When I became a nurse I realized that I had more than just a passion for caring and advocacy, I also saw an opportunity for combining professionalism and union activism. 

For the last 30 years I have worked in numerous hospital nursing positions, and more recently in the community at the CCAC.  This lends me a broad perspective on how sectors of healthcare work, and how that affects nurses and all health care professionals as they struggle to provide quality care.
I have gained experience in numerous union roles: Grievance Chair, negotiations, Bargaining Unit President,  Local Coordinator and for the past 11 years as Vice President Region 4.  I have always had strong interpersonal skills.

In addition to this broad experience, I held the portfolio of Local Finance.  These 10 years gave me the ability to work closely with members across this province as they prioritize their issues and needs, assisting in making each member-dollar count.
My recent portfolio of Labour Relations has provided me with knowledge and experience on how to coordinate strategies that help us in our workplaces as we fight against relentless workloads and staggering overtime. Being intimately involved in local and provincial negotiations, I know one of these core strategies is recognizable improvements in our collective agreements. 
In addition to supporting the vital role of experienced members, I also feel we need to look to the future.  We need to engage students and our future members to discuss their role and the importance of our union.  
I am deeply politically active, attending rallies, parades, strike lines, demonstrations and speaking with community groups.  I advocate at government tables and stakeholder committees ensuring our message is heard. That message being our ability to provide quality care is paramount.  Furthermore, I am a strong advocate for the public healthcare system, including its expansion into the community and pharmacare. I believe we are all passionate about the social determinants of health and believe we need to fight for better public wages, housing, nutrition and a healthier environment. We need to build coalitions with like-minded organizations who share these same philosophies, such as, our senior groups, public heath care groups, and other healthcare professionals.
My collective health care and union experiences have afforded me the insight and understanding into the needs of our members, and have prepared me to serve as your Provincial President.  As I continue to develop my career experiences, I believe it is important to also continue to challenge the status quo and affect authentic change in our Union. 

My vision for the future: 

1. Raise the profile of ONA so our members are proud of their Union; engaging our  members in "our Union" not "the Union".  

2. Work diligently so the public, politicians and our employers understand and recognize our values  and hear our voice. 

3. Build capacity for ONA's future, valuing diversity and ensuring we develop a strong team, while mentoring others, and giving them opportunities to take on leadership roles in the future.

4. Improving communication and bringing a new level of transparency so that our members are heard. 

5. Improving your economic welfare. 

I am asking for your support in being elected Provincial President of our union. I have the additional support of three of the other four Regional Vice Presidents:  Karen Bertrand from Region 5 in the West of our province, Pam Mancuso from Region 1 in the North and Andy Summers Region 3, the greater Toronto area, along with the First Vice President candidate James Murray, in running for Provincial President. I bring passion, enthusiasm, hard work and a new perspective to this role.  My expectation is that leaders and members need to be supported and heard and this will be my key focus, in this position.
I am dedicated to upholding our Vision:  Our union. Respected. Strong. United. Committed to members who care for people.  I respectfully request your support and look forward to the privilege of being your Provincial President.  
VOTE DIANNE LECLAIR
PROFESSIONAL EXPERIENCE: 1983 – present: Registered Nurse

Care Coordinator – Community Care Access Centre

 Hamilton, Niagara, Haldimand, Brant  

1995-present

· I am currently a CCAC Care Coordinator in the Niagara Area, working as float staff out of the Niagara Health system hospitals, while on my union leave.   
· Two key CCAC responsibilities of my position are case managing home care and the placement process into long-term care homes. 
· As a Care Coordinator I must assess and review requirements, determine eligibility, and develop and evaluate the plans of service for CCAC services while authorizing services within financial parameters. 
· Ensuring that transition of care from admission to a hospital to subsequent care destinations such as home, nursing home, respite, hospice or retirement home using evidence based practice to provide quality is of the utmost importance to our clients and the health care system. 

        Staff Nurse - Port Colborne General Hospital

        1984-1997

· Worked in the Emergency Room providing emergency and urgent care to patients and families, including education, treatments, IV therapy, wound care and resuscitation, nursing assessment, treatments, medications, discharge instructions, and follow-up care.  

         Staff Nurse - Haldimand War Memorial Hospital  

         1983-1984 

· Worked on a surgical post-op floor providing post-op monitoring and care, responsible for developing patient care plans, including assessments, evaluations, and nursing diagnoses.

LEADERSHIP EXPERIENCE 

· 2005-2015  Vice-President, Region 4

· 2011-2015:  Chair, Home Care Providers Network

· 2011-2015:  Chair, Community Care Access Centre Network

· 2014-2015: Vice-President, with the Provincial Portfolio of Labour Relations

· 2005-2014:  Vice-President, with the Provincial Portfolio of Local Finance 

· 2005-2010:  Chair of the Legal Expense Assistance Plan Advisory Team 

· 2014-2015: RNAO and ehealth advisory committee

· 2014-2105: Nurse led transitions in care study group
· 2006-2105: Plaintiff for CCAC class action lawsuit
· 2012-2013:  RNAO best practice guideline, Transitions in Care

· 2012:  Participant in the Governor General Leadership Conference
· 2004-2010:  Member of the Community Health Nursing Standards Committee

· 2006-2012:  Member of Provincial Task Force Expected Death in the Home
· 2003, 2012: CCAC central bargaining
· 2003-2015: Voting Delegate – Canadian Federation Nurses’ Union 

· 2001: Member of Ad Hoc Mandatory Policy Team  

· Numerous Focus Groups

      Local Union leadership

· Local Coordinator: Local 009 – 6 years

· Bargaining Unit President: Port Colborne General Hospital 

· Chair- Grievance Committee, Negotiations Committee, Labour management committee 

· Member- Fiscal Advisory committee, Accreditation committee, Nursing week committee, Political  Action

      CONTINUING EDUCATION (2004-2015)

· Along with my training and experienced as a Registered Nurse and Case Coordinator, I have had a variety of educational opportunities formal and informal, to assist me in working with groups.
· My expertise in dealing with patients throughout the continuum of care, whether in the home setting, the hospital setting or long term care facility, allows me to understand the whole system. 
· Leadership education has taught me the importance of developing best practices and the importance of implementation and evaluation of these strategies.

· Computer Training

· Conflict Management

· Diversity Training

· Effective Communication Skills and Strategies workshop 

· Health and Safety Caucus/Workshops

· Human Rights and Equity workshops

· Leadership Development Program- Royal Roads University

· Leadership Training

· Local Coordinators’/Treasurers’ Workshops 

· Media Training

ONA workshops
Contract Interpretation                                  Executive skills workshops I and II

Grievance                                                      Human Rights and Equity
Local Officers Training                                  Media relations
Negotiations                                                  Professional Responsibility
Political action                                               Public Relations
Violence in the Workplace                            WSIB
VOTE FOR CHANGE 

VOTE DIANNE LECLAIR
PLACE PICTURE 


FACE DOWN HERE, AND SECURE WITH A PAPER CLIP








